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With the approval of competent authority, a following are the newly

elected executive committee of the University Employees Cricket Club.

Prof. Tankeshwar Kumar. Vice- - Chief Patron
Chancellor

Prof. Sushma Yadav, Pro Vice-Chancellor - Patron

Df. Sumit Saini, Assistant Professor - President

Sh. Amarjeet Singh, ExEn. - Vice-President

Dr. Shajhan - Secretary

Sh. Naresh Kuma‘r - Treasurer/Accountant
Sh. Amit Sheoran - Team Manager
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(3t .| FEW/Prof. Suneel Kumar)
FHeraraa/ Registrar

Note: Sh. Sumit Singh, System Analyst is requested to upload on the website of the
University. :
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Copy of above is forwarded to the following information and necessary action:
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Vice-Chancellor’s Secretariat (for information of the Hon'ble Vice-Chancellor),
Central University of Haryana. Mahendergarh.
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Concerned Officers/Officials, Central University of Haryana, Mahendergarh.



EMPLOYEES’ CRICKET CLUB

CENTRAL UNIVERSITY OF HARYANA

RULES:

1k The club shall be called “Employees’ Cricket Club”. The address of the
club shall be “Secretary, Employees’ Cricket Club, Central University of
Haryana, Mahendergarh, 123029.

Motto of the Club: One Team, One Dream
Logo of the Club: Attached at (Annexure-A)

2. The objectives of the club: -

» To encourage the employee to play cricket and other sports which the
Executive Committee of Management shall approve and control.

» To be a member of or affiliated to any League or Association for the
promotion of cricket.

3 The Committee of Executives of management of the Club shall consists
the President, Vice-President, Secretary, Accountant and Team Manager, to be
elected by and from the cricketing body which comprises of the Players, Life
Members and Serving Committee Members. They shall be elected at each
Annual General Meeting. They shall be hold office until the next Annual
General Meeting when they shall retire, but shall be eligible for re-election
from year to year and to be known as the Executive Body of the Club.

4. The Committee of Executives of Management in addition to the powers
hereinafter specifically conferred upon them shall have entire Management of
the Club, including the control of the finances of the Club, power to engage,
control or dismiss any of the club’s member, and all such administrative
powers as may be necessary for properly carrying out the objects of the Club in
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accordance with these Rules. The committee have the power to amend these
rules when required with consent of the 50% members of the Club.

5: The Annual General Meeting of the Club shall be held in the month of
January in each year when the treasurer’s report and Balance Sheet be read
and in the month of July in each year for any required amendments in the
rules, the Executive members appointed for the following year and the
vacancies on the Committee of Management be filled. The financial year-end
of the Club shall be 31st of December each year.

6. All general meetings, both half yearly and Special shall be advertised on
the club’s page and shared through email to all members of the Club.

7. The Secretary shall call a Special Meeting at the request of not less than
50% members specifying the business proposed to be transacted, to which
alone discussion shall be confirmed. The Committee shall have the power to
convene a Special Meeting at any time.

8. Any regular employee of the University can join this club as a member by
filling up the attached Membership Form (Annexure-B) and submitting it to
the President of ECC (Account details will be provided by the
Treasurer/Accountant), subscriptions as set by the Executive Committee of
Management, become payable on the 1st of January for all members.
Membership Fee will be 1000/- for one-year membership for creating the
corpus to meet the necessary requirements of the club. If not paid by the 14th
January membership will be considered to have lapsed.

9. The Executive Committee of Management shall have power to refuse
the subscription of any person, or expel any Official or member if they consider
that the best interests of the Club will be served thereby. The decision of the
Committee shall be final and conclusive and they shall give valid reason and

justification for such decision. In case of expel, no membership fee or amount
will be refunded.

10. In case of the no-availability of the existing Team manager Executive
Committee of Management may appoint new manager for a particular period.

11. The captain of team will be chosen by final 15 team members with the
discussion of the the Executive Committee of Management.
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12. A Captain shall have entire control of the match and to elect playing
elven for the match at the time of toss and any player disobeying his orders
shall be dealt with by the Executive Committee of Management, as it thinks
proper.

13.  All 15 selected players for any tournament or match should be present
in the ground at the scheduled time.

14. The Laws of the game of Cricket as settled by the ICC shall be adhered
to, together with the rules and regulations of the Leagues of which the Club
may be a member.

15.  All disputes arising in the Club and all cases not provided for by these
rules shall be referred to the Executive Committee of Management whose
decision shall be final.

16. Any members expelled in accordance with these rules or otherwise
ceasing to be a member of the Club shall forfeit all such rights and claims upon
the Club or its property or funds as he or she would normally have by reason of
membership.

17. The ECC funds collected through the membership fee will be utilized for
cricket-related items and for the benefit of the club.

18. The ECC funds will not be used for the payment of the refreshment,
trophies, ball and Ground fee of the local match’s.

19. All complaints shall be made in writing to the Secretary, who shall
submit them to the Executive Committee of Management whose decision shall
be final.

20.  Every member shall be bound by and submit to these rules and Bye Laws
of the Club for the time being, and he will not be absorbed therefrom on any
allegation that he has not received a copy thereof.

21. All resources/material of the cricket club shall be utilized for the club
members only.




Responsibilities of members of the Executive Committee of management:

President:
» To Call a club meeting on any matter at any time (09:00 am to 05:30 pm
only)
» To estimate the expenditure to be incurred in any match or tournament.
» File processing to participate in any tournament.
» Withdrawal of advance payment and processing of bills for payment.

Vice-President:
» To communicate and co-ordinate (including collecting registration fee)
with the participating teams in case the tournament is organized by the
Club.
» To call the players when match is scheduled with any team.
» To plan the schedule of matches, booking of ground in advance.
> To help the president in any matter as and when required.
Secretary:
» To arrange the trophies, prize money, cricket kit, first aid box,
refreshment etc. as and when required.
Accountant:
» To manage the account statement, details of income and expenditure,
membership fee etc.

Team Manager:
» To make necessary arrangement while team visit another Universities
for the tournament.
Necessary arrangements include:
“* Registration of the team in the tournament.
** Providing refreshments and first aid to the players in the ground.
“* Any other requirement as and when required.




Code of Conduct for Cricket Club Members:

All members and guests of Employees’ Cricket Club will:
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Respect the rights, dignity and worth of every person within the context
of Cricket.

Treat everyone equally and not discriminate on the grounds of age,
gender, disability, race, ethnic, origin, nationality, colour, parental or
marital status, religious belief, class or social background, sexual
preference or political belief.

Not condone, or allow to go unchallenged, any form of discrimination if
witnessed.

Display high standards of behaviour.

Promote the positive aspects of Cricket e.g. fair play

Encourage all participants to learn the laws and rules and play within

- them, respecting the decisions of match officials.

Actively discourage unfair play, rule violations and arguing with match
officials.

Recognize good performance not just match results.

Place the wellbeing and safety of players above the development of
performance.

Ensure that activities are appropriate for the age, maturity, experience
and ability of the individual.

Respect player’s opinions when making decisions about their
participation in Cricket.




Annexure-A




Annexure-B

MEMBERSHIP FORM FOR THE EMPLOYEES’ CRICKET CLUB

1. NAME: ATTACHA_]'
2. DESIGNATION: SELF
3. EMPLOYEE ID: ATTESTED
4. MOB PASSPORT

| SIZE PHOTO |
5. EMAILID:
6. AMOUNT PAID (PLEASE ATTACH THE COPY OF THE  PROOF):

7. TYPE OF THE PLAYER, PLEASE TICK ON THE GIVEN OPTION:
** BOWLER:

» RIGHTARM [ LEFT ARM
» FAST O SPIN O MEDIUM FAST [J
< BATSMAN:
» RIGHTARM [ LEFTARM [
< WICKET KEEPER a
«» ALLROUNDER 0O
» RIGHTARM O LEFT ARM [

8. SIZE OF TEAM UNIFORM, PLEASE TICK ON THE GIVEN OPTION:

» LOWER: SO mO O xuOo XXLO

» T-SHIERT: SO MmO Lo xO XXLO)

» JERSERY NUMBER AND NAME: [~ J‘l }“ i : '
l

9. ANY MEDICAL CONDITION THAT CLUB SHOULD BE AWARE OF, IF ANY, PLEASE DESCRIBE:
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| ACCEPT THE RULE AND REGULATIONS OF THE CLUB C: il

SIGNATURE OF THE MEMBER

SIGNATURE OF THE PRESIDENT
EMPLOYEES’ CRICKET CLUB, CUH




